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Introduction:  As an educator with various management responsibilities, including Director of Curriculum, Gifted Education, and Testing, I am submitting a proposal to assist in providing direction for accountability under ESSA for the State of Ohio.  My time to devote to this proposal is minimal; but hopefully, you may find a few ideas of value.

I.  Design Objectives:  

The mission of every provider of education for our youth is to engage, equip, and empower our students as global citizens and to positively impact their future.  Therefore, we have the responsibility of providing rigorous learning opportunities that transcend our state learning standards to improve achievement of each student while meeting their social and emotional needs.  Therefore, the focus for accountability and its respective measures reflect an answer to the following questions:

1. To what degree is the institution developing an environment to promote digital leadership and learning?

2. To what degree is the institution preparing its students to take responsibility for their own learning?  What current practices are in place that hone in on career readiness and life-long learning?

3. To what degree is application-based learning evident?  What best practices demonstrate student-engaged assessment?

4. To what degree is the institution demonstrating rigor and relevance?

5. What data analytics have been implemented and how is the institution using this data to increase student achievement?  

II.  Explanation

A. Indicators of Academic Achievement.  The state accountability system would 

include the current content areas:  reading, mathematics, science and social studies.  In addition, writing should be a critical component all of the subject areas with its own reporting-out measure.  Since reading and mathematics are the backbones for the sciences and social studies, reading and mathematics should be weighted more heavily.  A problem-solving and critical thinking component might be considered as a separate sub-component of each of the content areas with its own reporting out. 

B. Value-added has demonstrated evidence to support student achievement and progress.  We do need a measure that provides evidence of individual student growth.  If the current “Battelle for Kids – Sanders” model is not incorporated, the question then becomes how do we provide evidence that ALL of our students are being provided an appropriate education?  The only other alternative that I can think of would be some form of a required transition into a competency or mastery-based system that would allow a student to move from one skill to the next on his or her own accord.

C. English Language Proficiency – This measure could be included in the disaggregated reporting along with other demographics.

D. Student Success or School Quality.  In my opinion, this is a key area that needs to be weighted more in the overall scope of accountability that we are currently missing.  School safety is critical.  How do you measure instructional delivery models?  student engagement?  school climate?  besides through surveys or a checklist?  One indicator may be a measure of educator professional development/training.  [This is somewhat a back-door approach] to measuring the best practices that are taking place inside the institution.  The evaluation process itself is another possible key to measuring school quality.   Requiring the building administration to report the innovative best practices that are implemented in the building may be a measure.

E. The traditional grading system of S+, letter grades and such does not lend itself to informing students and parents of progress and skills.  Perhaps the students themselves need to reflect and report….some sort of student-engaged assessment.  Practices such as using GPA to identify the class valedictorian lend students and parents to believe that it is the GPA and not the learning itself that is important.  Colleges need to change their application process to reflect this new mindset.  Growth targets should be consistent between high and lower-performing schools otherwise, you are creating a tiered system that lowers our state expectations and accountability standards.

F. There cannot be a percent “expected increase” as the practice does not account difficulty in maintaining and increasing performance for the highest achieving schools.  It is frustrating to see school districts not making needed improvements in spite of increased funding and additional time at the expense of other districts.   There has to be a holistic change….for example, in these troubled schools use the additional funding to increase instructional time and make required coursework.  To improve “the whole”…the State of Ohio, needs to almost reverse its current philosophy….financially reward student improvement, reward improved district performance, reward teachers who attend professional development opportunities and implement new programming.

G.  School grades or ratings.   Ratings are rating….it doesn’t matter what you call it.  We need to know where we stand on the indicators set.

III.
Recommendations for the Department of Education.  

The State of Ohio provided at one time one of the finest educational programs in the country.  We have lost that due to complacency and a variety of other reasons.  I am proud to be an educator…proud of my state…and proud of the past few educational initiatives that have moved our educators out of a state of complacency.  Sometimes that is what needs to happen; as no one seems to embrace change.    We need to rethink what we want for our children….what we want for our state.  My one recommendation is that we put politics aside for the good of the state and its future.  We will have online education, with its “gamification” and such, but it is the classroom teacher who makes it real…makes learning come alive.  We need a skilled, knowledgeable, and wise blend-master who can design our educational system that embraces digital leadership and learning environment with the practical magic that teachers provide.
